
Sponsored by: Hernstadt

CITY OF MARATHON, FLORIDA
RESOLUTION 2011.66

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
MARATHON' FLORIDA, AMENDING THE CITY OF MARATHON
EMPLOYEE RETIREMENT PLAN ADMINISTERED BY THE ICMA
RETIREMENT CORPORATION IN ACCORDANCE WITH SECTION 401
OF THE INTERNAL REVENUE CODE TO APPLY AN AMENDED
CONTRIBUTION FOR NEW FULL TIME EMPLOYEE RE,TIREMENT
PLANS FoR THOSE HIRED AFTER AUGUST g,20lt; AUTHORIZING
THE CITY MANAGER TO EXECUTE ALL NECESSARY DOCUMENTS ON
BEHALF OF THE CITY; AND PROVIDING AN EFFECTIVE DATE.

\ryHEREAS, the ICMA Retirement Corporation administers the City of Marathon (the
"City") Employee pension plan (the,.plan,'); and

\ryHEREAS, the City wishes to amend the plan in the form of the ICMA Retirement
Corporation govemmental money purchase plan and trust adoption agreement (the ooAgreement',) in
accordance with Section 401 of the Internal Revenue Code; and

WHEREAS, the amended agreement changes the fixed employer contribution to five
percent of earnings for employees eligible to participate in the Plan on or after August l,20ll or
those eligible to participate in the plan on or After August l,20ll and do not have any period of
severance on or after August l, 201I.

NOW' THEREFORE, BE IT RESOLVED BY THE CITY COUNCIL OF THE CITY
OF MARATHON, FLORIDA, that:

Section 1. The above recitals are true and correct and incorporated herein.

Section 2. The attached amended Agreement with the ICMA Retirement Corporation is
approved; a copy of which is attached hereto as Exhibit '0A," together with such non-material
changes as may be acceptable to the City Manager and approved as to form and legality by
the City Attorney, is hereby approved. The City Manager is authorized to execute thã
amended Agreement and expend budgeted funds on behalf of the city.

Section 3. This resolution shall take effect immediately upon its adoption.



PASSED AND APPROVED by the City Council of the City of Marathon, Florida, this 9th

day of August, 2011.

AYES:
NOES:
ABSENT:
ABSTAIN:

ATTEST:

Cinque, Keating, Ramsay, Worthington, Snead
None
None
None

Diane Claviero City Clerk

(City Seal)

APPROVED AS TO FORM AND LEGALITY FOR THE USE AND RELIANCE OF THE
CITY OF MARATH.ON, FLORIDA ONLY:

THE CITY OF MARATHON, FLORIDA

Mayor Ginger



ICMA RETIREMENT CORPORATION
GOVERNMENTAT MONEY PURCHASE PLAN & TRUST

ADOPTION AGREEÍvTENT

PI,AN NUMB'* 
'U- 

,? I Z L

Thc l}nt¡loyer lrercby cstablishcs a Moncy Purchasc Plan and Trusr ro bc knorvn as -S¿!y-o!-qeg3!!g!-!gngloå 
3Þn--

-------(rhe "Pl,rn") in rhe fornl of ¡hc ICMA llerirc¡nent Oorporarion (ìovcrnmcntll Moncy Purchase

Pl¿rn and'l'rust (MPl' 01/01/06).

Tlris Plarr is e¡r a¡r¡cnd¡ncnt urrd rcs¡atcnrcrìt (rf ilrì cxisring dcli¡¡cd conrributiorr rnonr-y purchasc plan.

. El )'.* lt Nn

If ycs, plcasc spccify rhc namc of rhc <lefincd co¡triburion lnoney purcluse plan which rhis Plan hcrcby amcnds and rcsr¿rrcs:

gi Ev of l!age!LSg__PS:99_P1aI1_

L Ernplo),c¡3 -g:i!r-9!-!3:3cÞ- t9021

II. Tl¡e F,ffcctivc Datc of rhc Phn shall bc rhr: fir.s¡ day of tlrc Plan Ycar during wlrich rhc Ernploycr adopts rhe Plan,

ur¡less a¡¡ ak<'rr¡arc l'lffccrive Darc is hercby spccificd: -914y-11,--2-0-{- _--- (c.g., January l,
2006 Êor rhc MPP 0l/0t/06 t'lan)

III. Plan Ycar will mcan:

t 'ttr" rrvclvc (12) consccurivc rnonth ¡rcrirxl rvhich coincidcs rvith thc linriration ycar. (Scc Scction 5.03(l) ofrhc
Plan.)

l¡l thcrwelvc(12)con.securivcmonthpcriodcommcncingon---¡l¡/-r---- au<l c¡channiversarythcrcoL

IV. Normal Rctircment Âgc shall be age --51 
. ! (not to cxcccd agc 65\.

v. ELtGIrltLrl'YREQUIREMEN',I'S:

l.'ll¡ciirllt¡wir¡g,gr()rrl)orgror¡l)sol'Llrl¡rl,ryccsalccligilrlctoparticipatt'i¡¡tl¡cPlar¡:

t2881

All Ernulovcr:s

All F'ull 'fim,: l')mployccs

Salaried lì,m¡'lpyss5

Non union F.mployccs

Manngcrncnt Employecs
Public Safety Employccs
Gcneral Ernrrlovccs

L-- Othcr Ernployces (spccily dcscril¡c thc group(s) of'cligiblc
enrployccs bclorv)

A11 lr4r_-È:im9_ågq1g_egg_glg_epl-_g!'_IlÈgle_e_J¡g_i" incLuded in e unit. of Employees

repregented by a labor organization whose reEirement benefiEs are subJecÈ to good-falEh
'lhc group spcci6d musr corrcsp()nd ro a ¡;roup of rhc s¡mc <lcsigrr:rriorr rlrar is rlcfincrl irr rh( srerur.cs, bargalning'

ortlinanccs, rules, rcgul,rrions, ¡rcrsonrrcl nranrr;rls oro¡hc¡'r¡¡¡tcrial in t:ffccr in thr:srarc or lo<:alicyof rhc
lirnploycr. Âlso, tl¡e cli¡¡ibiliry lct¡uircmcrrrs lor parriciparion in rhc Plan canr¡o¡ be such rhat F.nr¡rloyccs bccomc
l)articipents orrly in the Pla¡¡ Y,:ar i¡r rvhiclr rhc fìm¡>lo¡,cgs rcrminrrc crnploymcrrr (i.e., srand-:rlorre firral pay

¡rlarrs).

Moncy Purchasc Plln Âdoption Àgrccmcnr



vI.

2. 'Ihc Enrploycr hcrcbywaivcs or rcduccs thc rcquircmcnt <>f a twclvc (12) rnonth Pcriod of Scrvicc for

. perticiparion. TtrercquircdPcrir¡dofscrviceshallbe(rvriteN/Ai[¡nEnrploycciscligihlcroparticipatc
upon cmpkrynrer¡t) 

--rc!-9gYg
f f rhis rvaivcr r¡r rcdt¡crion is elecred, it shrll apply ro all F.m¡rlovecs rvithi¡r thc Oovercd Ernploymcnt
(llassifica¡ion.

3. À nri¡ritnunr a¡5c rc<¡uircnrunt is lrcrctryspccifictl lor cligibility to participltc. 'l1rc mittimum .rgc

rcquircrrrcnr ir--1-8-- (¡¡<¡r ro r.xcccd agc 21. \ù/ritc N/Â il'nt¡ lr¡itri¡rtt¡r¡¡ agc is tlcclarcd.)

CONT¡ìII¡U'TION PROVISIONS

l. 'l'hc F,rnploycr shall contribr¡te:¡s follows (choosc all that apply):

[4 F¡xcd limploycr Cont¡ibutions'llith or Without Mandatory Participant Contributions. (lÍ
sccrit¡n B or C is clroscn, ¡rlcrsc cornplctc scction [). Scction L] is oprional')

^. 
l:ixcd E¡npþc-r(irmrihrlians. '[lrc l:.rnployr:r shall c¡'ntrilrurc on bclrallof cach Palticipanr

___--:,t"of'Earnirrg.s or.\------ lirr rhr: l)lan Yc;rr (subjccr to rhc linlitati,rt¡s of Arriclt: V

ofrhc Plan). sEE ATTACHED INSERT

lvtand:rrory Participanr (lontributions

Û ar. rcquircd fl arc not Icquircd

ro bc cligiblc for rhis llnrployer Contribution.

R. Manclatory Parricipant Co¡r¡riburions for Plan Participa¡ion. A Participlnt is rcquircd to

contributc (subjccito rhc linrita¡ions ofÂrticle V ol thc l)lan) N/A

.o/o o[ Fìarnings,

$-----, or
¡ wholc pcrccrrtaßc of'l'ìlrnirrgs bctrvtcn rltc r;rtrgt'tll ---(ht;ert mngc ol

fcï.?ntng$ húuæn 0tl6 and 2096 (c.g,., 3o,'o, 6Vo, or 20%o; 10,6 n 7%ù), es dcsignatccl by tlrc

l:.nrploycc in accorcla¡rcc rvirh guidclincs ancl proccdurcs csrrrblishcd by rhc limploycr

for rhc Pl,rn Ycar as a condition of participarion in ¡hc Pl:rn. A Participant shall not hirvc

rhe right þ d¡scontinuc or vlr)' thc ratc of sl¡ch con¡ributiotls afrer bccoming a Pl"rn

Parricipant.

1ìrc Ernploycr hcrcby clccrs ro "¡>ick up" rhc Manrlarory l)arriciprnt Co¡ttributi,¡ns.l

ll Yc' ll Nu tózll

C. ManclaroÐ,-Par-gci¡rar¡--C1¡trib¡ulg¡s..forrhis Portion of thc Pl¡rn. liach Employce cligiblc

ro parriciprrte in rhc Plarr shull bc givcn rhc opportunily to irrcvocably.clcct to participatc

in thc lvl¡ndarory Parricipant Contribution porrion of thc Plrrn by elccring to colrrriburc

;t0%; s,Ã;;vw;,lm;;¡"/lï:-'" 
*'" "r:::,î';,t::!:::::r,i,i",:r!^1ii:{i;i, Í"T;!"

lin¡i¡ations of Articlc V of rhc Plan).

t Neither an IRS atit,isoryt lct¡cr not a ¿lc-ternination lctter isued to an adopting lìnr-plolcr is a ruling by tlrc hn'rn¿l Rc¿'cnue Scraicc that

Partici¡ant contributíins that arc piched rp fu thc Emphlcr arc not inchtd-able in thc Participantl gros ìnø.neþrfederal incomc ta^- PtttPoret.

Pich-up coxtrihutiont drc not nurndatcd to rcceiuc ptivatc letter rulhtgt, hoøcvcr, ifan ,dopting cnployer ¿aishe¡ to receiac a rulhtg on pich-up

contibuious thc¡ na¡t requcst ont iu accorlancc with Rcucnue Procetlurc 2007-4 (or nbset¡rcnt guidance)'

(Ð

( ¡i)
(¡¡i)

lvf oncy Ptrrclrirsc l)lan Âdopti,rn Àgrcctncnt



D

D

A Parricipant shall nor h¡rvc rhc righr ro disconrinuc or varv ¡he rlre ofsuch conrributions afrcr
bccoming a Participant in rhis portion o[¡hc Pl:rn.

'Ihc Ernploycr hcrcby t:lccts to "pick trp" rhc lvf nndarory f)articipant (lo¡u¡ibrrtions.¡

ll Y., ñ xu tózll

D. Elcction Vindorv. Ncwly cligiblc Ernployt'cs shall bc provirlctl a¡r clccrion win<low rf -- i/i--
days (ro morc rhan 60 cllcnrlar days) from rhc datc of initial clig¡b¡liry during which thcy rnay

nrakc thc election ro paniciprtc in rhc Mandatory Prrrticip:rnt Contribution ¡rorrion of rhc Plan.

Participacion i¡¡ the Mandatory Parricipant Contribrrtion portion of thc l)l¡n shall bcgin rhc first ol
¡he monrh following ¡hc cnd of thc clcctio¡r window.

An limployecb elecrion is irrcvocablc and shall rcmain in lorce unril rhc Ernployce ter¡¡rirrares cnr¡rloymcnr
orccascstobctligiblcroparricipacci¡rrhcPlan. Inthco,cnrolrc-.:rnplo¡'mcn(roancligil>lcposirion,the
Iìmploycc\ origin,rl clccrion will rcsun¡c. Irr no cvcnt docs rhc Ernploycc hirvc rhc oprion of rccciving rhc ¡rick-
up contributiorì a¡noun¡ dircctly.

Irixcd lirnploycr Match of Voluntary Participant Co¡¡tributions.

'l'hc Dmploycr shall contribr¡tc on bchalf o[cach l)articipant --7o of Earnings for the Plan Ycar (subject ro

tl¡c limitations of Ârriclc V of the Plarr) fol each Plan Yc¡rr tl¡¡t such Parriciplnt l¡¡rs contlibutcd 
--90 

of
F,ar¡rinrs or $ Undcr rhis oorion. thcrc is a sinplc. fixcd rate of Enrolovcr contriburiorrs.
but l Pirrrici¡rant rnay clcclinc to makc rhe rcquircd l)arricipanr conrritruriorrs in any Phn Yc¡r, in rvhich casc

no F.mploycl contribution rvill lre madc on rhc Participanr's behalf in rhat Plan Ycar.

Variablc Enploycr Match of Voluntrry Participant Contributiot¡s.

'ìhc lìnrploycrshall <:orrtributcon bt:h:rlf of each l)arricipant an amol¡nt dctcrmincd as follorvs (sul>jecr to rhc
linrirations of Articlc V of rhc Pla¡ù:

---- "/,, of thc Vrlunrary l)artici¡rant Oorrrril¡urions rnadc b¡'thc l)articipant for tl¡c l'larr Ycar (not inclu<ling
l)arriciuant contributiorrs cxcce<lirrs ozô of'lì:¡rnirrrs or $ ):

PLUS 
---%' 

of'tl¡c c<¡ntril¡utio¡rs n¡aclc by thc Partici¡rant for tl¡c Pl:¡n Ycar i¡r cxccss of'tlrosc irrcludcd
i¡¡ thc abovc paragra¡>h (but no¡ including Voluntary Participant Contributions cxccccling in rhc aggrcgatc

-_-Vo of Earnings or $_______).

lìm¡rloycr Marching Contributions on beh¡rlf of a Parricip:rnr for a Plan Ycar shall not cxcccd .$------ or
o/o of Earninus. rvhichcvcr is morc or lcss.

lìaclr Parriciparrt tnay makc a volunrary (urrmarclrcd), af¡cr t¡rr contribution, subjcct ro thc linrit¡rions of
Section 4.05 and Ârriclc V of tlrc Plan.

lE Y", l-l n"

3. l:.nrploycr contribu¡ir¡ns For a Pl¿n Ycar shall bc conrriburcd t<¡ thc'l'rusr i¡r accord:rncc wirh rhc Folloling
payrnct¡t schedtrle (no larer than the l5th day ofthe tcnth calcndar nronth followi¡¡g rhc cnd ofrhe calcndar
ycar or fiscal ycar (as ap¡rlicablc dcpcn<ling on rlrc l¡asis on whiclr rhc Ernploy'cr kccps irs books) wirh or wirhin
which rhe prrticular Li¡nirarion ycar cntls, or in accordancc rvirh applicablc law):

BiweekJ.y

2.

¿ Sccþotnote I on the prcvious pdgc.

3 Moncy Purchasc Phn Adoprion Âgrccmcnr



P:rlticipant conrrilrurions for a Plan Year shall lrc contributcd ro rhe'l'rust in ¡tccor<lancc rvi¡h rhc ltrllowing

pi¡ynìcnr schcdule (no larer rhan the l5th day olthe ¡cnrh calcndar nronth followirrg the cnd ofthc carlendar ycar

or 6scal ycar (as a¡rplicablc <lcpcnding on rhc basis on rvhich the Employer kccps its books) rvirlr,or rvirhin rvhich

rhc ¡rarticular Limita¡io¡¡ ycar cltds, or in accorcl:rncc u'ith applicablc law):

N/A

VII. EARNINGS

Elrnings, as dcñned undcr Scction 2.09 o[thc Pl¿rrr, shall inclrrclc:

(a) Ovcrtinrc

(b) llont¡scs

fl Y.' El nNo

ú Y.rB No

(c) Othcr l)ay (specifically describe any orhcr typcs of p';ry to bc inclrrdctl bclorv)
Earninss as defined ln Section 2,99 9f che 401 q!)Irerr¡me!!-e-1-U9!91-EC¡S!egg.llq-t TrusE BaEic
f)ôcrrment

VIII. ftc Employcr will pcrmit rollovcr c¡¡nt¡ibutions in acco¡dancc rvith Scction 4.ll of thc lrlan'

El Y.' D ruo

LI MTTi{'I'ION ON ALLOCATIONS

tFthc Ernploycr ¡naincains or evcr m¡ri¡r¡ai¡rctl lno¡lrcr quali6cd pl:rn in which :rny Participant in tlris l)lan is (or rv:rs) a

participanrorcor¡ldpossiblybccomt,aparricipanr, rhcl')mploycrhelcbyagreestolimircontributionsronll suchplans

as providcd lrcrcin, ifncccssary irr ordcr to:rvoi<l cxccss contributkrns (as clcscribccl in.Sccti<¡ns 5.02 of'rlrc l)l¡¡¡r).

l. tfrhc Parriciparrr is covcrcd undcr anothcr quali6ed dcfirrcd contrib¡¡tit¡n plan maintaincd by rhc Ernploycr, the

provisions of Scction 5.02(a) rhrough (0 olrhc Plan will rpply unlcss anothcr mc¡hod has lrccn indicatcd l¡clov

fl Orh.r Mcthod. (Providc rhc mcthod undcr rvhich rhc plans will limit total Ânnual Âcldirions co thc

Mrximum Pcrmissiblc Amounr, ancl will plopcrly rcducc any cxccss a¡nounrs, in r ¡nanncr thar prccltrdcs

lìmploycr discrer ion.)

2. '[hc linritari<¡n ¡'car is thc follou'ing l2 con.sccutivc nronth pcriocl:

4.

Ix.

Moncy Purclrasc Plau Adoption Ágrcctncnt



X. vrls'l'rNc PROVISIONS

Thc Employcr hereby speci6cs thc following vesting schcdulc, subjcct to (l) rhc mininru¡¡r vesting rcquire¡ncnts arrd

(2) rhc concurrcnce of rhc Plan Ädminisrrator. (For rhc blanks bclos', cntcr rhc applicable Perccn( - from 0 to 100

(wirh no cnrry afier rhc ycar in rvhich 10096 is cntcrcd), in asccnding orclcr.)

Period ofService
Cæ¡oPlc¡ed

Zero

One
'lwo

Thrcc

Four
Fivc

Six

Scvcn

Eight
Ninc
,IèN

Pcrcer¡t
Vts¡e¡l
100t o/o

o/o

t¿y'>

o/o

o/o

o/o

Vo
o/o

o/o

o/o

o/o

xI. Loans rrc ¡:crnritrctl ur¡dt'r thc l)l:rn, as providc<l i¡¡ A¡'riclc Xlll of ¡hc l)l;rn:

El Y.r Ü N,,

XII.
l. In-seryicc distriburions are pcnnirted undcr thc Plan aftcr I pîrticiPant attains (selcct onc ofthc bclow

oPrions):

D N.,rmal l{crircnrcnt Agc

J AgcT}Vz

8l N,,, pcrrnirrc<l at ilny agc

2. Tax-frccrlisrriburiorrs,rfupr,r$3,000forthcpayrncrrrofqualifyinginsr¡ra¡¡ccprctniunrsftrrcligiblc
rctirctl prrblic s,rfcry officcrs arc ¡vailablc tt¡rdcr thc Pla¡r.

fl Y.* lEl No (DeF¡ulr)

XIII. In-scrvicc {isrribr¡tir¡ns of rhc l{ollover Accor¡nt arc pcrrnitrctl rtndcr rhc Platr as provitlctl in Sccrion 9.07.

D Y.r ñ ¡¡o (DcFar¡Io

XIV. SPOUSALPRO'TIC'IION

Tl¡c Plan rvill provi<lc rhe lollorving lcvcl of'spousal Protcction (sclcct onc):

A. f1 t)articipanr f)irccrc.l Dlccrion. Tl¡e norn¡al forrn of payrncnt of bc¡¡cfirs t¡nd,,r tlrt' Pl:rn is a lunr¡r sttnt.

]}c l)arricipanr ciÌn nîfi¡c;rny pcrson(s) as thc l]cncficiary ofthc Plan, r,r'ith rto spttusal conscrrt rcquirccl' [ó46:ó]

l]. tl ßcnc6ciary Sporrsal (lonscr¡r Elcction (Arriclc Xll). 'I}¡c t¡orntal lt,rnr ol'payrtrcnt of bcn,:fits rrnclcr [ó4ó:ó]
rhcPlarrisalunrpsunr. Upondc¡rth,rhcsurvivin¡g,spouscisthcBcncfi<iary.ttnlcssltcotshcco¡rsc¡¡tsto
rhcl)arrici¡rarrr!iramirrga¡¡orhcrlìcncficiary. ('[hisistl¡cdcfarrlt¡rrovisio¡¡rt¡tdcLthcPlanifnosclcctbn

is rnadc.)

C. & QJS¡ lilection (Arriclc XVII). Thc ¡ror¡nal lorm of payrncrrt of'bcnclìts undcr rhc Plan is a 50%o qrralilìe<l 
1Lt,t.a1

ioinr and survivr¡r annuiry wirh rhc spousc (or lifc:rnnuit¡ if singlc). In thc cvc¡¡t oFrhe Participant'.s Lo't¿'oJ

dcath prior ro com¡nencing, paymcn(;, rhc spousc rvill rcceive att alrnrtity for his or hcr lifctimc. t64ó:ól

lvfoncy Purchase Plan Adopliorr Âgrccrncnt
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t75r I
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xv. FINAL PAY CON'T'RIBUTTONS

Tl¡e Plan will proviclc for Final l)ay oonrributions if ci¡hcr I or 2 bclow is sclccrcd.

Final Payshall be defincd as (sclcct onc):

Cl Âccrucd unpaid vacation

f] 
^c.rucd 

unprrid sick lcavc

D ¡lccrued unpirid vacation and sick lcavc

f] O,h", (inscrr dcfinition of linal p,ry): __---

that rvoul<l othcrwise he payablc to thc Enrployee in cash upon rcrtnination'

t. fI Enrploycr Final Pay Contributi<¡n.'ll¡c Employcr shrll co¡¡tribt¡tc on behalf o[each [)articipanr

___._____Vo of Fin:¡l Pay ro rhe Plan (subjccr ro ¡hc limirations of Ârticlc V of rhc l)lan).

Z. Û Bnrploy"" Dcsignated lrinal Pay Contribution. t'i:rch limploycc cligiblc to parriciparc in thc Plan shall be

giu* ,i.," <rpponrrniry ar cnroll¡ncnr ro irrcvocalrly clcct to contribtttc 
---olo 

(inscrt fix,:d pelccnra¡ic of'final

f"yrnb".irn,t¡lrut.'i)orup¡o 
------Vo(inscrtnraxinrulnpcrccntag(:oflinal 

¡raytobcconrrilttttcd)of
hirral Pay to thc Plan (subjcct ro thc li¡nitarions ofi\rticlcV ofthc l)lan)'

O¡rce clccrcd, an Errrployce's clccrio¡¡ shall rcnrain in lorcc and may nor bc rcviscd or rcvoked. If thc cmploycr

clccrs ro "¡rick up" tlicsc an,ounrs, in no cvcut docs rhc Ernploycc l¡avc tlrc option ofrccciving rhe pick-up
' contribt¡tion irmount dirccrly'

Thc Employcr hcrchy clccrs ro "pick up" thc linrploycc Dcsi¡¡n;rrctl Firral Pay Co¡¡tribrttiorr thcrcby trcating

such co¡rtributions as Employcr-made conrributions for fcdcral incomc tax PurPoscs.

N/A

^.
B.

c.
D.

fl Y"' LJ Nn

XVI. ACCRUT]D LTiAVTìCON'T'RIBU'I'IONS

'lhcl)lanwill provitlcf<¡raccrucclunpaitl lcavccot¡tribt¡rionsifcirlrcrl o¡'2is"-clcctccl bclow. N/A

Âccruecl Lcavc shall be dcfincd as (sslcct onc)¡

^. 
Ü Accrucd unpaid vacation

U. D 
^ccruccl 

unpaid sick lclvc

C. l]l 
^ccrued 

unpaid vacation a¡rd sick tcavc

D. fJ Orhct (inscrr de6nition of linal pay:

th¿rt r¡'ould othenvisc bc payablc to thc Employcc in cash.

t . f1 lìmployer Âccrucd Lcave fünrribution. '[Ïc linrploycr shall cont ribrrrc as lbllos's (choosc onc of rht:

follorving options):

t Fo, each Pl¡rn Yerr, rhc Employcr shall conrribr¡te on bchalf of cach F.ligiblc Parricipant rhc u¡rusctl

Accrucd l-c¡rvc i¡r cxcess of---(inscrr nunrbcr of hours/rlays/wccks) to thc Plan (strbicct to rhc

limitations of Articlc V of ¡he Plan).

[] Fo, cach Plan Ycar, thc lìmploycr shall conrril:urc on bchalf of caclr Ë,ligiblc Participant -- --*--Vo of

r¡r¡usc{ Àccruccl Lcar.c ¡o ¡lrc Plan (subjccr to ¡hc liuritations of Ârriclc V oltlrc Plan).

t62ì I

Moncy Prrrchasc Plan Adoprion Âgrccnrcnt



Ú Z. Enployee Dcrlgnared Àccrucd Lcrc Co¡ribution. t

&ch alí$ble Pertíclpant shrJl bc gircn thc opporruniry nr cnmllmcnt to irrc.æc¿bly qlccr ro conrlburc
(lnrcn ñrd pcrcmr¡g,c nf dccrucd unpnid ltivc tû bc contrihurcd) or up to ----9ô (lnsrct

m¡xim pcrccnagc af rceuc{ rttpril law to bc contrlb¡¡rcd) ol"Accrucd, Lcrvc ø rhc Plno (*bjcct (o thc
llmlntio¡¡ of¡{.r¡iblc V oftho Pl¡n).

Onccclccrcd.¡nBrnplo¡ctdcct'on¡å¡rll rcm¡lnlnftnccan{m1y¡qrbcr..vrJcdormækcd. ffrhccmployv
clectr lo 'pick up' thc¡c ¡moma. ln no ryms doc¡ ¡lx Êny'oye haw rhc optlon of mcctving thc plck-riþ
cootribulon ¡mount dlrwflf.

Thc &nplopr hrd¡¡ clccn m 'picl up" tfrc Employsc Dcslgnercd Flnrt Pey Cnntrlhutlon rhc¡çb¡r s¡ç¡¡¡g
such cqn¡ribrrrloqs ns Employrr:rf,sdc conaibutions for Fcdcnl tnct¡mc tat puÌposct,

fJ Y"' fJ ¡¡" tú2rl

ln ordcr ¡o rllow for Flnrl Pay (lonrrlþ((lonÊ iÞrl/or Arcrucd Lon (lonrrthr¡rions. âs (lc6ncrl ln ¡rcríotrs XV ¡nd XVI
¡bow. thc Plrn musr rlsr ìncltrdc rddiriorxl sorrrccs ofongning conrrilnriqnc, s¡¡ch ¡¡ l:lxcd Êmptu¡r.r Contriburions
or Mrndrtçry f¡ârt¡c¡Ptnt Contrlbotlon.c. ln ¡cco¡dnncc with tRS Guirl¡ncc. ¡CM^-RC will noi procor Rnrl Pry
Conrribution o'.¡\smcd Lsvc Conr¡ilnrrlon Fcarurcr u parr ofa "Srrnd Âlonc" Fin¡l ltay Plrrn.

XVn' Thc Employcr hcrcby ârtc t¡ rhet lt ls r unl< <rf r(ãÍc or loøl govcnr ÍKnt or rn egcncy or irtnrmcn¡1liry olonc or more
qoiç of ¡t¡tc o¡ locrl gownmmr-

XVIll. ThcPlanAdmlolsttaorhcrcþrgrc*toinfomthcflmptoyüofâny¿Inftdmcntsro.hcPlenra<lcprrrsurnrro
.Sccclon l{.05 ofrhc lrlrn or ofthc dl¡conrlm¡onc¿ o! ibindotìmcnt ofthc Pl¡n.

XIX. Thc Employcr hcrchy eppoior ¡hç ICMÂ l{cd¡crncnt Corporrlon :.r rhc Pl¡n ,¡ldminisraror pr¡rñrâñt to rhc tcrms
.end condl¡Ionrofrhc ICMÂ RETTREMEÑ.T(:ORPC)RATION GOV,:RNMENTAL MONtrY PURCHASE
PI.ôN ô( TRUST.

Thc E,mptoycr hqrcttf ¡g¡sca to thc prwlrlonr of rhc Pl¡n aod Tru¡t,

X)(. 'Ihe linþloycr hcteþ ¡dtnorvlc{Bc¡ ic r¡ndct¡mnds th¡t frilurc ro ¡rropcrl¡l 6ll out thts Âdqrrion Âgreemcnr m:r¡, tcrult
ln dirç:llÊcerlon of rlr¿ Phr¡.

XlO. Ar edoprlog Eaploycr mn¡.rcþ or en edvtory lcrror islrcd by thc tntcrnal Rcvcnrrc Scrvko ¡* sittcrre th¡r thc
Pl¡n l.t quelificd trnrlsr xct¡Õn {01 of thc Inrcrn¡}Rcmuc Çrdc ¡o thc c¡rcor pmvldcl in eppt¡c¡tilc lR.S rcvqnuc
pdoca(lufin ¡nd ethcr o6chl grridencc,

lä"fl",-, 
,ï 

,tÐï.:,.*t 
crus(s rh¡r Asmmcnt Io bc cxccuicd on rhis 2ttl day e7

EMPLOYER IçMA R ETI R F.M ENT CORPORAI'ION
Zr/ Nortb C¡Fkol Sr.. NE
WrtÀington, ffi Zffr OL 4210
20'.tG1-&le6
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

INSERT FOR SECTION VI, 1 - FIXED EMPLOYER CONTRIBUTIONS

A. Fixed Employer Contributions. The Employer shall contribute on behalf of each

Participant 57o of Earnings for an Employee who is first eligible to participate in the Plan
on or after August 1. 201I or who is eligible to participate in the Plan on or after August
1. 2011 following any Period of Severance: 107o of Earnings for an Employee who was
first eligible to particiBate in the Plan before August l. 2011 and who does not have any

Period of Severance on or after August l. 20l l 7o of Earnngs or $ 0 for the Plan
Year (subject to the limitations of Anicle VI of the Plan.
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