Sponsored by: Hernstadt

CITY OF MARATHON, FLORIDA
RESOLUTION 2011-66

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF
MARATHON, FLORIDA, AMENDING THE CITY OF MARATHON
EMPLOYEE RETIREMENT PLAN ADMINISTERED BY THE ICMA
RETIREMENT CORPORATION IN ACCORDANCE WITH SECTION 401
OF THE INTERNAL REVENUE CODE TO APPLY AN AMENDED
CONTRIBUTION FOR NEW FULL TIME EMPLOYEE RETIREMENT
PLANS FOR THOSE HIRED AFTER AUGUST 9, 2011; AUTHORIZING
THE CITY MANAGER TO EXECUTE ALL NECESSARY DOCUMENTS ON
BEHALF OF THE CITY; AND PROVIDING AN EFFECTIVE DATE.

WHEREAS, the ICMA Retirement Corporation administers the City of Marathon (the
“City”) Employee pension plan (the “Plan™); and

WHEREAS, the City wishes to amend the plan in the form of the ICMA Retirement
Corporation governmental money purchase plan and trust adoption agreement (the “Agreement”) in
accordance with Section 401 of the Internal Revenue Code; and

WHEREAS, the amended agreement changes the fixed employer contribution to five
percent of earnings for employees eligible to participate in the Plan on or after Auvgust 1, 2011 or
those eligible to participate in the plan on or After August 1, 2011 and do not have any period of
severance on or after August 1, 2011.

NOW, THEREFORE, BE I'T RESOLVED BY THE CITY COUNCIL OF THE CITY
OF MARATHON, FLORIDA, that:

Section 1. The above recitals are true and correct and incorporated herein.

Section 2. The attached amended Agreement with the ICMA Retirement Corporation is
approved; a copy of which is attached hereto as Exhibit “A,” together with such non-material
changes as may be acceptable to the City Manager and approved as to form and legality by
the City Attorney, is hereby approved. The City Manager is authorized to execute the
amended Agreement and expend budgeted funds on behalf of the City.

Section 3. This resolution shall take effect immediately upon its adoption.



PASSED AND APPROVED by the City Council of the City of Marathon, Florida, this 9™
day of August, 2011.

THE CITY OF MARATHON, FLORIDA

Mayor Ginger S%ad
AYES: Cinque, Keating, Ramsay, Worthington, Snead
NOES: None

ABSENT: None
ABSTAIN: None

ATTEST:

Diane Clavier, City Clerk

(City Seal)

APPROVED AS TO FORM AND LEGALITY FOR THE USE AND RELIANCE OF THE
CITY OF MARATHON, FLORIDA ONLY:

City Attore;




PCARA RETIREMENT CORPORATHIN
GOVERNMENTAL MONEY PURCHASE PLARN & TRUSY
ADOPTION AGREEMENT
PLAN NUMBER W) Oﬂf { ‘2 '2

arathon Pensi

The Binployer heveby cstablishes a Money Purchase Phoand Truso o be known ay Ly of
e Arhe PR i hie form o the TOMA Redrement Corporation Governmental Money Purchase
rust (MPP O/ /06).

Plan and’

s Plan i anamendiment and restacimens of wy existing defined contribution wmaney purchase plan.
BT oves [} Na

Hyes, please specily the name of the defined convribution money purchase pha which dhis Plan bereby amends and restares:

City of Marathon Pension Plan

L Lenployers Ciby of Marzathon 1902}

L The Effective Date of the Plan shall be the fivst day o e Plan Yoar during which the Ewmployer adoprs the Plan,
wndess an alernate Effvctive Dace is hereby specilied:  duly 36, 2000 . {eager Janmary 1,

2006 for the MPP OHBU06 Plam)

111, Plan Year will mean:

1 the nwelve (12} conseautive month period which coincides with the limdration year, {See Seation 5050 ol the

M)
X The twebve {123 consecutive month period commencingon 30/ and each annbversary thereof,
EV. Novmal Retirement Age shall beage 595 (not to exceed age 65). [2683
V. ELIGIBILITY REQUIREMENTS:

1 e iolowing growup or groups of Eployees wre cligible o participate in dw Plan:

All J".ll'ii)i()}’t,‘(f.\'

APl Time Bmplovees
Salavied Finployees

Non union Employees

Muanagenent Bmployees
Public Salety FEmployecs

General Employecs
Ovher Employees Gpuedy deseribe the proup(s) of eligible

employees below)
All full-time Bmployees excepl any Emplovee who ig included in a unit of Ewployees
represented by a labor organization whose retirvement benefits are subject to good-faith
bargaining.

The provp spectfied noast covrespond o a groap of the same destgnation dha is defined inoche stanares,
ardinances, rules, regulations, pessonncl manuals o ather materdal t effeet i the stae or locality of the
Employer. Afso, the eligibilivy requivements for parnicpation in the Pl cannor be such thay BEmployecs hecome
Pariicipants oply i the Plan Year i which the Finployees terminue eimployinent (e, stand-alone final pay
plans).

} Muoney Purchase Phin Adoption Apreement



2 The Employer herehy waives or reduces she requirement of o vwebve (12) mansh Period of Service for
participation. The required Period of Service shall he wrive N/A U an Employe is dligibie vo participae

upaen aploymeny 60 days

ks waiver or reduction is elected, ishafl apply o sl Emplovees within the Covered Employmem

Classilicadion.

3. Aomininnom age reguiremen is bereby speaified for dligibiliey o pandcipate. The minbum age

13
reuirentent is Y8 Giet to exeeed age 28 Wheiie NJA B no mindinon ape s declared )
i . & 5

WV, CONTRIBUTION PROVISIONS
o The Bmplayer shatt convribute as follows {chaose all dhacapply):

T Vixed Braployer Conrributions With or Withont Mandatory Participant Contsibutions. (1
section B oor O is chosen, plesse complew seetion 10 Scetdon Bis optional

wibutiens. The Employer shall contmbure on behalf of cach Participam

fur the Plan Year Subject to che Bitadons of Aricde V
jT\S RT

S of Farnings or &
of the Plan).  SBE ATTACHE

Mandarary Participant Contributions
. 1. s
1w reguired WE v not required

to be eligible for chis Employer Convibucion,

B Mundarory Parvicipant Contributions for Plan Pary

pRuon, A Participant is requied o

congribute {subject to the limitations of Articie Voof the Plan) N/B
0y o % of Farnings,
{ii; L or

(i) a whole percentage of Farnings beoween the mnge of
prerventages bessoecn 0% avd 20% (e.g., 300, 6%, ar 209,

(huicsr range of

% to 400 s desipiated by the

Employec in aceordaney with guidedines and procedures esublished by the Employer

tor the Plan Year as a condidion of parricipation in vhe Plan. A Parvicipun shall nov have
the: right so discontinue or vary the rate of soch comributions afrer becoming a Plan
Pagricipant.

The Tnployer hereby elects to “pick up” the Mandacory Pardicipant Contribations.!

" oYes U1 N 1621}

Co Mandmory Pargdeipars Lonribations for this Portion of ¢

ployee cligible

o participae m vhe Plan shull be

ven the opportunity 1o ::!c\'nmbiv clect 1o partcipae
in rhe Mandatory Pardcipart C ontriburion portion of the Plan by decting o contribute
0

{hsert vauge of percentages benweer % and 209 (rg., 3%, 6%,

or 20% %, 59 10 /'”’) of the 1 mpioyu s Barnings to the Plas loe cach Plan Yoar {sobjeet whe

limitations of Article Vool the Pland,

O Neither an IRS wdvisory fecter v a dessermination leter issiied 1o @i adopting Em-ployer is a m/mg by the fateriiad Revenee Sevoiee that
Partivipens coutribations that are picked up by the Employer ave nor includ-able i the Participant’s grass income for fo dleval incomme (4 pierposes.
Pictesgpr comvibictions ave st mandated 1o vecoive private feer vulings, boweuer, if an wdopting employer iwishes to recoive & vufing on pickup
contributions they may veguest oae in accordauce wit Reneree Procedure 20074 (or subsequent gidanee).

Muoney Purchase Plan Adopion Agreement b



A Participant shall noy have the right 1o discontinue or vary the save of such comribuions alter

becoming a Participant in this portion of the Plan.

srv Pank it Conriburions.”

The Enyployer herehy elecis 1o "pick vp” the Manda

‘fM} Yes i}; No

' T s - N ~ \
aw, Newly clgible Employees shall be provided an clection window of | }\/A

chan 60 calendar < ays) from the dawe of irvivial eligibility daring which they may

e the election ro pardcipate in the Mandwiory Participan Conrribution pordon of the Plan.
Participasion in the Mandsory Partcipan Contribuion portion of the Plan shall begin the Arscof
the monih following the end of the eleatdon window.

An Emplovee’s eleciion is rrevocible and shall remain in force until the Employee werminates employment

or ceases 1o be cigiblie o participute in dve Plan Inodhe event of re-cmployment o an eligibie position, the
Fployee’s magan.tl clection will resume. In no event does the Employee have the apon of receiving the picle
up contribution ameant directy.

Fixed Lnsployes Match of Voluntary Pariicipaat Contributions,
The Employer shail concibige on behudU ol cach Pavdeipant % of Earnings lor the Pl Year Gubjectio

the Haitations of Anicle Voof the Pl for each Plan Yeaur dhat such Pavdicipans ins coniribnned _ Yol
Parningsor $_ . Under this option, there is asingle, fixed rae of Erployer \()IHII‘

fons,
but & Participant may dadtm o make the required Participant e mmlmlmn\ inany Plas Year, tnowhich case
no Employer conrribucion will be made on rhe Participant’s behalfin ehar Plan Year,

Variable Employer Mateh of Voluntary Participant Contribotions.

The Buployer shall conribae on behali of ench Pardcipant an amoun derermined as follows (subject o the
mitations of Arcicle V of the Plan):

90 of the Voluntary Participan Conevibutions made by the Pavicipam Tor the Plan Yerr (oo induding

Participant contsibutions exceeding oot Baringsor §__ %

LIS Y of dhie contributions e by the Participant for the Plin Year in oxcess of these incdluded
in the above paragraph (bt not including Voluntary Participam Conuibutions exceeding in the aggregaw

3

Mol Eamingsor $___

Eimployer Marching Congributions on behall of o Participa fora Plan Yo shall notexceed 3 or
o Ohof i:.}ll'ﬂillg’,s, whicheveris  morcor | less,

Fach Pardicipant may make a volumary funmacched), aler tax coneribudon, subject o the lmitadons of
Section 4.0% and Ardicle Vool die Plan,

v R

Fmplover contibutions for @ Plan Year shali be contribued w the Frust in accordance wirh the fellowing
payment schedule (no Licer than the T9th day of the teath calendar month following the end of the C}lcn(mr
year or fiscal year (as applicable depending on the basis on whicl the Employer keeps irs books) with or within
whicls the parricular Limivadon year ends, or by accordance with applicable law):

Biweekly

" See fugrnare 1o .’f’,’g‘/‘:i‘c'{-'."!)it,f pge.

Money Parchase Plan Adopion Agreemeon



Participant comsibuiions far a Man Year shall be consribuated o the Trost in accordance with the following

sayment schedule (no dacer thar the b day of the weath calenday month following rhe end of the calend
Py ¥ B

o fiscal year (as applicable depending an she basis an which the Bmployer keeps it books) withor within which
e 1}:3;'{_%(:51{;13' {imieation Vi sy, o i accordanoe wils ;1[);7“&::’1hht Fawd;

N/A

VI EARNINGS
Earnisps, ae defined under Secton 2.09 of che Flan, shatl include:
far Overtime
O oves 51 wo

RIS

O oves 5B No

p Ouher Pay specifically deseribe any other vypres of pay 1o be includud bolow)
E inge _ag defined in Section 2,08 of th

401 CGovernmental

VIII.  The Bmployer will permic rollover contributions in accordance wich Scetion 4371 of the Plan.

F ves 7 No
IX. LIMTFATION ON ALLOCATIONS
I che Brployer maisains or cver maimained another quadiffed plan in which any Pardcipans in this Phan s for was) o
participant or could possibly become a parsicipans, the Employer hereby agroes w limis contribuzions o all such plans

as providued herein, i necessary in order 10 avoid excess comributions (as deseribed in Sections 5.02 of the Planh

1o e Pardcipant is covered under another qualified defined comyiudon plan mainained by the Employer, the
provisions of Section 5.020) drough () of the Plan will apply unless another inecthod has been indicated below.

T Ouber Method., (Provide the methed under which e plans will limit roral Annual Additions o the
Maximum Permissible Amoun, and will properly reduce any ox

ek ainounts, in o manner tac precludes
Employer discretion.)

20 The lsieion year iy the following 12 conseontive niongh peried:

NMoney Purchase Plan Adeption Agrecrment 4



X1,

X1

XHIL

X1V,

YVESTING PROVISIONS

The Emplayer her
(23 the concurrence of the Plan Adminisors

wifies the following vesting schedule, subjeat to (1) the minhnun vestiog requiiznens aind

or. {Tor the Blanks below, enter che applicable porcent - from 8w 106

by sy

fweith no entry after the year i which 1004 s emeved), inascending order)

Period of Service Pereent
Conpleied Vested
100%

Zero
{ne
Two
Thrce
Four
Five
Six

Seven

Eight
Nine

Ten

Leans are permited ander the Plan, as provided i Article X1 of the Plan:

5 ves (T No

b Ineservice distributions are permitted under the Plan after o participant ataing lelect one of the below

optionsh

1 Normal Redrmment Ape

O Age 70v
Bl ot pormived acany age

§3,000 for the payment of quekifying frsuranee prosiums for eligible

2, Fax-free distribaions of up w
retired public safety officers ave available under the Pl

£ ves B wo (Defael)

Tn-service distributions of the Rollover Aceount ave pernritted under the Plan as provided B Scedion Y47

Vs Mo (Defanin)

SPOUSAL PROTECTION

The Plan will provide the following fevel of spousal proweetion (select onek:

AL

1

i

Participan Dircated Elecrion. ihe normal Farm of payment of benefis nnder the Plas is a lump sunn.

Fhe Participan can nane any porsontsi as e Beneficiary of the Plan, with ne spousal consent required,

Beneficiary Spousal Consear Elecdon iAvicle XHYL The aannal furm of paysnen of benefits under

the Phastis o kimp s, Upen deach, tie surviving spouse is the Benelicioyg, apless oo she consents

the Participant’s naming another Beneficiary. {This s dhe defnds provision under dhe Pran il no selection

is made.)

QISA Elecrion (Arricle XV The normal form o payment of benefis wader the Plan isa 50% qualified

joinand survivor annaity with the spouse {on life sy, i singld. Inhe event of the Participant’s
death prior g0 commencing payments, the spouse will eceive an annuity for his or bher Hitiime.

[644:8)

[646:3]

[646:71

[646:6]
{646:5]

{642:8]
[646:63

Money Purchase Plan Adoption Agieement



XV, FINAL LAY CONTRIBUTIONS

N/

The Plan will providde for Final Pay Contributiens i cither Tor 2 Bedow is seleoed.
Finaf Pay shall be defined as (select one):

A U1 Acerued unpaid vacation
B, L} Accrued unpaid sick leave
<o U Acerued unpaic vacation and sick leave

o U O (insert definidion of fnal pay) |

that would otherwise be payable io the Employce s cash upon senminasion.

1. 1 Baployer Binal Pay Contriburdon, The Employer shall contribute an behalf of vach Participam

e Bh of Finad Pay o the Plan fubject o e tiitarions of Article Voof the Plan).

20 FF gmployee Designated Finad Pay Contribut Sach Employee eligible articipate in the Man shall be

2.0 LF fmployee Designated Final Pay Contribution. Lach Employee eligible to pardicipate i the Pan shall be
piven the opportnnity at corolinent w irrevocably elect to conribute % {nsens fixed percentage of fal
pay 10 be conributed} orup o 9o (asert nximum poreentage of final pay w he conailuged) of

Final Pay to the Plan (subject to vic Bmiaations af Article V of the Plan).
Once elected, an Fmployee's clection shall remain in force and may not be revised or revoked. H the ciaployer
dleets ro “pick up” these amounts, in no event dees the Fnployee have the option of receiving the pick-up

contriburion amouny direaly.

The Employer hereby elects o "pick up” the Employee Designaied Final Pay Contribudion dhereby readug

such concributions as Employer-made comyibutions for federl income wx purposes,
T v oo [621]

XVE ACCRULD LEAVE CONTRIBUTTIONS

W/A

e Plan will provide for acorued wopaid eave contribucons if cither Tor 2 i selecied below.
Acerued Leave shall be defined as sclect one:

A DT Acerued unprid vacarion
B, T Acerned unpaid sick leave
¢ 1 Acerued unpaid vacmion and sick leave

DL DT Onher Ginsers definition of Soal Dty

that would otherwise be payable o the Employes i cash,

. 13 Employer Acerited Leave Contsibudion. The Haployer shadl contribure as fallows {choose one of the

following oprions):

IV For each Plan Year, the Employer shalt connibuie o behalt of vach Eligible Participant the unsised
Acerued Lave in exoess of (insert number of hours/daysfwecks) o the Plan (subject to the

limiraiions of Article V of 1he |

any.

T for cack Plan Year, the Fraployer shall comribute on hehalf af cach Bligible Participant .. %ol
wised Acerued Loave o the Pl (subjece o the Bmitations of Arvtide Vool die Plan).

0

Money Purchase Plan Adopuon Agreemen:



J 2 Employes Deslpnated Acerued Leave Gantribution.

Each eligible Particlpans shall be gives che opportonity as envollment o irrevocably clece o contsibute
e J8 {inzere fixed porcentage of xecracd unpaid leave 26 be centituted) or up o, S Gnsect
miaxkinusn percenrage of acerved wnpraid leave to e sontribiged) of Accrard Leave w she Plas (ubject w the
limiracions of Article V of the Plea).

Onen elegred, an Braployed’s slection shall remute in foror and ey nat be revised or roveked, IF the awployer
clects to "pick up” these amounis, in ro avent does the Enployee have the optien of recetving the pick-dp
contribution gmownt direcrly.

The Exvployer hereby eleats 0 “pick up” the Employee Designaced Fiaal Pay Cantrilsytion shessby ceeating
such camsribudons as Employer-iede contributions for federal income sax purposes.

I oves 1 me {6253

Vo order w allow for Final Pag Coneributlons andior Accrued Leave Canrsibucions. as defined i svotions XV and X1
abuve. the Flan muse alsa include additional sources of onguing eaneriburians, such ae Pixed Employer Contributiany
ur Mandacoey Participane Conteibusions. o accordance wish IRS Guidante, ICMA-RC will nor pracess Fioal Pay
Conrribusion or Accrucd Leave Contwiburion Features as part of a “Stend Alone® Einal Pay Phn.

HYH.  The Bmployer hergby secess thae Icis 2 unic of seae or loeal governinent or an ageacy ar instrumentalicy of onc or more
unies of stats or Jocal governmens.

XVAY, The Plan Adminiscraror herely agracs to Inform dhe Employer of any amendments v die Plan made prrsuans
Seecton 14.05 ol the Plan or of the disconrinuaney o abandonment of the Plan,

XiX.  The Bmplayer herchy sppoism she WOMA Hutiroment Corporarion s the Plan Administrazor parsaant 1o the rerms
-zad conditions of she ICMA RETTREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE
PLAN & TRUST,
“The Bplayer horoby agees 1o thee provisions of che Plan and Truzt.

KX, The Employec herchy acknawlodpes ic undetstmnds that fatlure ro properdy GIf out this Adopeinn Agseemens may sl
in disqualifieacion af she Plan,

KXY, An adapring Employer may rely.om an advisary leveer derted by-the Tnternal Revenne Service as evidence tint the
Plaa is qualiffied wder seetion 401 of the Torernal Reveaue Code 1o (i sxrent provided in applichle TR revenue
procedures and other offidal guidance.

- s
In Wieness Whergof, the Employee lieeehy causes this Agreemeny so be cxeenred an this 2 day of
T2t w10
EMPFLOYER : ICMA RETIREMENT CORPORATION

Titkes

777 Nerth Capisal 51, NE
Waskingron, DG 20002-4240
202-962.-80Y6
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ICMA RETIREMENT CORPORATION
SOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

INSERT FOR SECTION VI, | ~ FIXED EMPLOYER CONTRIBUTIONS

A, Fixed Employer Contributions. The Employer shall contribute on behalf of each
Participant 5% of Harnings for an Employee who is first eligible fo participate in the Plan
on or after August 1, 2011 or who is eligible fo participate in the Plan on or after Augusi
I. 2011 following any Period of Severance; 10% of Earnings for an Emplovee who was
first eligible to participate in the Plan before August 1, 2011 and who does not have any
Period of Severance on or after August 1, 2011 9% of Earnings or $_ 0 for the Plan
Year (subject to the limitations of Article VI of the Plan.
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